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Ufi Ventures and Tyton Partners are 
collaborating on an ongoing exploration of the 
opportunities for investors in the Future of 
Workforce Development. 

We are working together to both refine Ufi 
Ventures’ focus over time and catalyse the 
broader field of vocational technology 
(VocTech) investing across the UK, drawing 
lessons and insights from continental Europe 
and North America.

In this report, Ufi Ventures and Tyton Partners 
offer their quarterly review of select current 
market developments and dynamics. 

For more information about the methodology 
we use in compiling this briefing, please refer to 
our annual report, The Jobs Frontier 2025. 

Introduction

Regular readers will have noticed we’ve 
changed the format of this report.
For why and how, please see the 
penultimate slide.

Nick Kind and Elizabeth Cousins,
Tyton Partners

Format update

https://ufi.co.uk/ufi-ventures/
https://ufi.co.uk/news-insights/the-jobs-frontier-2025/
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• Labour markets are causing concern, even in 
the US.

• The UK government made a series of major 
policy announcements, many of which see 
increased investment in key sectors and skills. 
The detail is important and not yet here.

• Big Tech companies – including “hyperscalers” 
such as OpenAI – are muscling in to the 
education space, likely in search of long-term 
users and increased engagement.

• The future of junior white-collar workers, and 
how they should be trained, is a key site of 
debate. Being conscious of what we previously 
took for granted (informal “learning by doing” 
in particular) looks important.

• Companies who facilitate AI-driven HR 
workflows are raising sizeable funding, with 
Europeans closing unusually large €20m+ 
Series A rounds.

Key takeaways from Q2 2025

https://ufi.co.uk/ufi-ventures/
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Labour markets
• UK employment statistics are at a four-year high, 

with those relating to NEET young people still of 
concern. Regional variation is stark.

• The CIPD survey of UK employer sentiment is 
pessimistic.

• US employment figures are better but significantly 
only in two sectors; and layoffs (notably at 
Microsoft) continue.

• European figures, including youth unemployment, 
were broadly flat

ufi.co.uk/ventures

https://ufi.co.uk/ufi-ventures/
https://www.ft.com/content/777a5f71-606a-40b3-892f-71038ff04d68
https://explore-education-statistics.service.gov.uk/find-statistics/participation-in-education-and-training-and-employment/2024
https://www.suttontrust.com/opportunity-index-interactive-map/
https://www.cipd.org/uk/about/press-releases/employer-confidence-falls-to-record-low-as-uk-employers-face-rising-costs-cipd-report/
https://www.cipd.org/uk/about/press-releases/employer-confidence-falls-to-record-low-as-uk-employers-face-rising-costs-cipd-report/
https://www.ft.com/content/80ba96d3-55c4-4bfe-97b3-309e26c64593
https://www.axios.com/2025/07/06/unemployment-job-market-education-health-care
https://www.axios.com/2025/07/06/unemployment-job-market-education-health-care
https://www.forbes.com/sites/jackkelly/2025/05/10/big-layoffs-are-hitting-these-sectors-the-hardest/
https://www.ft.com/content/3e656455-8dec-40ec-92f7-676fc5ae873c
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Unemployment_statistics
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Unemployment_statistics
https://ufi.co.uk/ufi-ventures/
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Labour markets (cont.)
• Artificial Intelligence (AI) – and how it might disrupt 

employment – remains a key site of debate and 
concern:

• There are claims it is already affecting graduate jobs, with 
such openings at their lowest level since 2018 in the UK

• Some say “career ladders” are at risk, with potential gaps 
at the bottom and in middle management, especially in 
professional services; industry expert Josh Bersin 
disagrees

• Mark Zuckerberg is personally offering $100m+ pay 
packages for the best AI talent to boost Meta’s 
competitiveness

• Workers in the US say that the need for upskilling “is far 
and away the top obstacle to occupational change” 
(McKinsey survey)

The perennial but urgent issue of “who 
pays for upskilling – government, 

industry or worker?” is highlighted by 
McKinsey – the UK government has 
made major policy announcements 

this quarter (see below)

Anecdotally, some organisations are 
focussing on training the new 

graduates they still hire for the skills 
they need in a world of AI

Zuckerberg’s initiative may be an 
early indicator of growing, potentially 

extreme, inequalities

Implications and analysis

https://ufi.co.uk/ufi-ventures/
https://www.theatlantic.com/economy/archive/2025/04/job-market-youth/682641/
https://www.ft.com/content/efd138c2-0789-4f04-b820-b2a0a7200eaf
https://www.bloomberg.com/news/articles/2024-11-15/ai-replacing-entry-level-jobs-could-break-the-career-ladder
https://joshbersin.com/2025/05/no-entry-level-jobs-are-not-going-away/
https://joshbersin.com/2025/05/no-entry-level-jobs-are-not-going-away/
https://www.wsj.com/tech/ai/meta-ai-recruiting-mark-zuckerberg-5c231f75
https://www.wsj.com/tech/ai/meta-ai-recruiting-mark-zuckerberg-5c231f75
https://www.mckinsey.com/industries/public-sector/our-insights/the-upskilling-imperative-required-at-scale-for-the-future-of-work
https://www.mckinsey.com/industries/public-sector/our-insights/the-upskilling-imperative-required-at-scale-for-the-future-of-work
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Employment and work: AI effects
• Companies are reported already to be redesigning their 

organisations in the light of AI. There are even AI tools to do 
this.

• IBM has cut “hundreds” of HR roles and hired more programmers 
and salespeople, according to its CEO

• There is emergent research about how and where AI can save 
time:

• A UK government study claims AI could save civil servants “nearly 
two weeks a year”

• US research asserts teachers can save six weeks per school year

• However, there is also evidence of pushback from employees 
and customers:

• Klarna has had to re-introduce some humans into its customer 
service, after complaints and issues relating to its AI chatbots

• DuoLingo’s CEO has said “I did not expect the blowback” after 
announcing the company was going “AI-first”. 

• Additionally, MIT research has sparked debate about the 
influence of AI useage on critical thinking abilities

“Our results suggest that AI
adoption at scale in knowledge 

work reshapes not only 
performance but also how 

expertise and social connectivity 
manifest within teams, compelling 
organizations to rethink the very 
structure of collaborative work.”

Harvard Business Review

There is clear opportunity for 
innovative tools, approaches and 

businesses which address the 
nuanced decisions required here. 

Early examples are in the 
investment section.

Implications and analysis

https://ufi.co.uk/ufi-ventures/
https://www.mckinsey.com/capabilities/quantumblack/our-insights/the-state-of-ai
https://www.mckinsey.com/capabilities/quantumblack/our-insights/the-state-of-ai
https://www.reejig.com/
https://www.reejig.com/
https://www.wsj.com/articles/ibm-ceo-says-ai-has-replaced-hundreds-of-workers-but-created-new-programming-sales-jobs-54ea6b58
https://www.wsj.com/articles/ibm-ceo-says-ai-has-replaced-hundreds-of-workers-but-created-new-programming-sales-jobs-54ea6b58
https://www.gov.uk/government/news/landmark-government-trial-shows-ai-could-save-civil-servants-nearly-2-weeks-a-year
https://www.gov.uk/government/news/landmark-government-trial-shows-ai-could-save-civil-servants-nearly-2-weeks-a-year
https://www.waltonfamilyfoundation.org/the-ai-dividend-new-survey-shows-ai-is-helping-teachers-reclaim-valuable-time
https://www.bloomberg.com/news/articles/2025-05-08/klarna-turns-from-ai-to-real-person-customer-service
https://www.bloomberg.com/news/articles/2025-05-08/klarna-turns-from-ai-to-real-person-customer-service
https://www.ft.com/content/6fbafbb6-bafe-484c-9af9-f0ffb589b447
https://theconversation.com/mit-researchers-say-using-chatgpt-can-rot-your-brain-the-truth-is-a-little-more-complicated-259450
https://theconversation.com/mit-researchers-say-using-chatgpt-can-rot-your-brain-the-truth-is-a-little-more-complicated-259450
https://www.hbs.edu/faculty/Pages/item.aspx?num=67197
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Employment and work: location 

Whilst “learning in the flow of 
work” is touted by some as an 
advantage of AI, learning also 

needs to happen with and 
between humans. We are only just 

starting to try to understand 
which options work when, and for 

what.

As the experiments continue, 
being clear about why training is 

happening in a particular way, 
and measuring its success, seems 

the best way forward.

• The physical location of work remains contentious.

• Many firms, especially in financial services, continue to mandate 
full- or near-full-time returns to the office.

• In the case of Electronic Arts, this has led to employee pushback

• However, others continue to promote flexibility (for example, 
Spotify has a ”work from anywhere” policy)

• One report claims that Generation Z are ”leading the charge” 
back to the office, given that they value social connections and 
may not have suitable workspaces at home

• A clear issue is the challenge of ensuring that junior staff are 
given the opportunity to learn by observing and doing, which is 
much harder in virtual situations.

Implications and analysis

https://ufi.co.uk/ufi-ventures/
https://trainingindustry.com/articles/content-development/leveraging-ai-to-revolutionize-learning-in-the-flow-of-work/
https://www.ft.com/content/f5833281-1fb6-419b-bd73-f545cc226b9b
https://www.ign.com/articles/ea-pushes-full-return-to-office-effectively-ends-remote-hiring
https://www.lifeatspotify.com/being-here/work-from-anywhere
https://www.ft.com/content/ad6fda65-4a92-41ac-b4b1-add5766bc996
https://www.ft.com/content/ad6fda65-4a92-41ac-b4b1-add5766bc996
https://www.ft.com/content/071089b8-839a-4f96-af79-394c08a146d1
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• The UK government has released a slew of 
major policy initiatives and announcements 
over the quarter. 

• Most significant is the UK Industrial 
Strategy. This contained substantial 
commitments to boost the “IS-8” sectors: 
Advanced Manufacturing, Creative 
Industries, Life Sciences, Clean Energy, 
Defense, Digital and Technologies, 
Professional and Business Services, and 
Financial Services. There are also 
investments in underpinning industries, 
notably construction and infrastructure.

• The strategy contained a dedicated section 
with many key interventions in the skills 
landscape, including:

• £1.2bn of additional investment in skills per 
year by 2028-29

• “Simplification” plus “Workforce Strategies” 
to ensure a more coherent approach with 
local input

• Commitments to short courses and 
foundation apprenticeships

• Confirmation that the Lifelong Learning 
Entitlement will be introduced in January 
2027

• The TechFirst package of AI skills related 
initiatives

• Policies to attract exceptional foreign talent 
to the UK

Policy: UK

https://ufi.co.uk/ufi-ventures/
https://www.gov.uk/government/publications/industrial-strategy
https://www.gov.uk/government/publications/industrial-strategy
https://www.gov.uk/government/publications/lifelong-learning-entitlement-lle-overview/lifelong-learning-entitlement-overview
https://www.gov.uk/government/publications/lifelong-learning-entitlement-lle-overview/lifelong-learning-entitlement-overview
https://www.gov.uk/government/news/pm-launches-national-skills-drive-to-unlock-opportunities-for-young-people-in-tech
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• Education Secretary Bridget Phillipson also 
announced a bundle of skills reforms in late 
May: 

• “Level 7” apprenticeships (equivalent to a 
Masters) will only be available to 16 to 21-
year olds from January 2026. This widely 
anticipated move will see more money 
devoted to young people and shorter courses. 

• More money in the apprenticeship budget (a 
13% rise from £2.73 to £3.075bn) plus an 
apparently associated increase in the 
Immigration Skills Charge, levied on 
employers who employ skilled immigrants

• Additional Skills Bootcamps, not only in 
construction as previously indicated

• Further policies and announcements related 
to the Future of Work in Q2 included:

• The Strategic Defence Review, which means 
for substantial new investment in 
manufacturing and nuclear skills

• Civil Service cuts and relocations in the 
broader Spending Review, which also looked 
to AI to boost productivity

• A private-public partnership to deliver 
offshore wind jobs

• London Tech Week speech outlining a series 
of investments by technology companies in 
the UK

• Amazon investing £40bn in the UK, including 
additional jobs and apprenticeships

Policy: UK (cont.)

https://ufi.co.uk/ufi-ventures/
https://www.gov.uk/government/news/next-generation-of-builders-and-carers-set-to-rebuild-britain
https://www.gov.uk/government/news/next-generation-of-builders-and-carers-set-to-rebuild-britain
https://www.gov.uk/government/publications/the-strategic-defence-review-2025-making-britain-safer-secure-at-home-strong-abroad/the-strategic-defence-review-2025-making-britain-safer-secure-at-home-strong-abroad
https://www.gov.uk/government/publications/spending-review-2025-document/spending-review-2025-html#productive-and-agilestate
https://www.gov.uk/government/news/great-british-energy-lands-deal-to-deliver-offshore-wind-jobs
https://www.gov.uk/government/news/raft-of-tech-companies-investing-in-britain-as-government-vows-to-unleash-growth
https://www.gov.uk/government/news/raft-of-tech-companies-investing-in-britain-as-government-vows-to-unleash-growth
https://www.gov.uk/government/news/prime-delivery-for-britain-pm-hails-40-billion-amazon-investment-set-to-create-thousands-of-jobs
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• The interventions and investments are naturally 
welcome; the ”IS-8” sectors mirror areas of the 
economy where we have been observing skills 
gaps for many years. 

• The government is placing a clear focus on 
young people, and given the NEET figures, this 
is unsurprising.

• There will be substantial impact on those 
commercial providers of apprenticeship 
training focused on Level 7 qualifications, which 
were largely taken up by older learners.

• The introduction of the Lifelong Learning 
Entitlement could present a key opportunity for 
innovation in the sector as “stackable” courses 
become possible. 

• However, ”the devil is in the detail” of 
implementation. The upcoming Post-16 
Education and Skills White Paper will be the 
next significant milestone in the government’s 
programme and should contain some of the 
important elements; estimates vary as to when 
this will appear this year.

• Given the very recent challenges the 
government has faced over welfare legislation, 
and a likely upcoming battle over policies 
relating to children with Special Needs, funding 
commitments may get changed.

Policy: UK - Implications

https://ufi.co.uk/ufi-ventures/
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Policy: US
• There is some evidence that the unpredictability and velocity of 

the Trump administration’s programme, across all areas from 
foreign policy to tariffs, is causing capital to choose the UK and 
Europe rather than America in a “great rotation”. 

• The clean energy sector has gone “into chaos” and major green 
infrastructure funding has been halted.

• Most significant for the UK VocTech sector are the ongoing 
attacks on US universities. Whilst Harvard is attracting the 
greatest attention, even the publicly funded University of 
Virginia is in the firing line. 

• In the short term, this may mean that some foreign students are 
hosted at other institutions given bans and visa restrictions, including 
in the UK

• There is also evidence that this is causing more prospective students 
to apply for UK universities.

• The administration continued with its commitment to expand 
registered apprenticeships

Implications and analysis

Additional “green” and impact 
capital may flow into Europe, 

offering more opportunities for 
companies and greater 

competition for investors.

UK Higher Education institutions 
may unexpectedly benefit from 

Trump policies, which could 
mitigate the sector’s ongoing 

financial problems (see below).

https://ufi.co.uk/ufi-ventures/
https://www.marketwatch.com/story/signs-of-a-great-rotation-are-gripping-global-markets-and-u-s-stocks-and-bonds-are-the-big-losers-5dde43b6
https://www.marketwatch.com/story/signs-of-a-great-rotation-are-gripping-global-markets-and-u-s-stocks-and-bonds-are-the-big-losers-5dde43b6
https://www.nytimes.com/2025/02/10/climate/trump-clean-energy-republican-states.html
https://www.ft.com/content/951a76d6-f06b-4aa9-8f32-b8c95bc1847e
https://www.ft.com/content/951a76d6-f06b-4aa9-8f32-b8c95bc1847e
https://www.cbsnews.com/news/mark-warner-university-of-virginia-president-resignation-trump/
https://www.cbsnews.com/news/mark-warner-university-of-virginia-president-resignation-trump/
https://www.ft.com/content/65b48cd9-f1c0-42b3-8a46-8d91dba56f24
https://www.ft.com/content/65b48cd9-f1c0-42b3-8a46-8d91dba56f24
https://www.ft.com/content/ebb2b7e7-5dea-47a2-8386-f12eda692c0f
https://www.ft.com/content/ebb2b7e7-5dea-47a2-8386-f12eda692c0f
https://www.dol.gov/newsroom/releases/eta/eta20250630
https://www.dol.gov/newsroom/releases/eta/eta20250630
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Initiatives, products and services

Summary Examples from the quarter Commentary

Big Tech 
muscles into 
education

• OpenAI’s campaign to embed AI in “every facet of campus 
life”

• Google’s rapidly expanding and expansive offers to 
students and schools, plus its deal with Pearson

• Claude for Education

Big Tech1 continues to view 
education as a key “Trojan 
Horse” to capture users and 
engagement at the beginning 
of their lives and careers.
We continue to wonder what 
is sustainably defensible (and 
investable) when Big Tech 
companies are constantly 
creeping the scope of what 
they do.
A provisional answer may be 
serving niche workflows, 
working on top of generic 
tools rather than competing 
with them… but for how long 
will even that be viable?

Major players 
in HR Tech 
adopting AI, 
defensively 
and 
offensively

• The launch of Microsoft People Skills and Skill Agent, which 
the company claims infer skills, map them on to a 
customizable taxonomy, and then let ”leaders and staff 
find experts in the organization, understand colleague’s 
skillsets, edit their own skill profiles, and make informed 
decisions about skill development. And by using the Copilot, 
you can build development plans, staff projects, and assess 
skills throughout the company.” This is also connected to 
LinkedIn, which has new AI features.

• Workday pivoting towards being an open platform
• Docebo and Degreed harnessing AI in content operations 

and development, including “dynamic content”
1Note: we now include “hyperscaler” AI companies such as ChatGPT and Anthropic in our 
definition of “Big Tech”.

https://ufi.co.uk/ufi-ventures/
https://www.nytimes.com/2025/06/07/technology/chatgpt-openai-colleges.html
https://www.nytimes.com/2025/06/07/technology/chatgpt-openai-colleges.html
https://blog.google/products/gemini/google-one-ai-premium-students-free/
https://blog.google/outreach-initiatives/education/collection-iste-2025/
https://plc.pearson.com/en-GB/news-and-insights/news/pearson-and-google-announce-strategic-partnership-accelerate-development
https://www.anthropic.com/news/introducing-claude-for-education
https://techcommunity.microsoft.com/blog/microsoft365copilotblog/announcing-people-skills-general-availability-and-new-skills-agent/4406364
https://www.linkedin.com/posts/rohanrajiv_sharing-3-big-changes-were-actively-rolling-activity-7325874560761802753-Ttl7/
https://en-gb.newsroom.workday.com/2025-06-03-Workday-Unveils-AI-Developer-Toolset,-Empowering-Developers-to-Customise-and-Connect-AI-Apps-and-Agents-on-the-Workday-Platform
https://www.docebo.com/company/newsroom/docebo-unveils-ai-first-learning-platform-at-docebo-inspire-2025/
https://degreed.com/experience/blog/degreed-maestro-services-high-impact-fast-time-to-value/
https://joshbersin.com/2025/06/the-ld-revolution-docebo-goes-ai-native-sana-expands-what-do-you-do/
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Summary Examples from the quarter Commentary

New investors 
in Europe

• Major Silicon Valley EdTech fund Owl Ventures appoints a 
new partner with a focus outside the USA

• Zanichelli launch ZNEXT venture builder for EdTech and 
Future of Work with €60m

Clearly, investors are still 
viewing our sectors of interest 
favourably

Rethinking 
qualifications 
and courses

• Carnegie Classifications in the US evolve into a more 
holistic way of evaluating universities and their offerings

• Harvard launches a “Future Proof with AI” Upskilling 
Learning Program

The new Carnegie 
Classifications are worth 
understanding for their multi-
dimensional approach

UK 
Universities 
continue to 
struggle

• A report into Dundee University’s financial troubles blames 
both organisational failures and the broader context

Whilst clear local factors are 
present, this could be the tip 
of the iceberg in the UK 
Higher Education sector

A new 
collaboration 
in the UK 
learning and 
development 
market

• “Skills Symphony is a new learning, education and skills 
collaboration, specifically created to bring the very best of 
contemporary workplace learning to organisations across 
the public and private sectors.”

Whilst containing several 
significant organisations, the 
rationale for this is unclear. Is 
it to contend with 
competition from Big Tech?

Initiatives, products and services (cont.)

https://ufi.co.uk/ufi-ventures/
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https://tech.eu/2025/06/23/zanichelli-editore-invests-eur60m-in-znext-for-edtech-and-future-of-work/
https://carnegieclassifications.acenet.edu/news/carnegie-classifications-redesign-better-reflects-the-higher-education-landscape-and-recognizes-student-success/
https://carnegieclassifications.acenet.edu/news/carnegie-classifications-redesign-better-reflects-the-higher-education-landscape-and-recognizes-student-success/
https://d3.harvard.edu/future-proof-with-ai-announcement/
https://www.bbc.co.uk/news/articles/cjel3ng04q4o
https://www.skillssymphony.co.uk/
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Investment trends

Capital invested in HR Tech (source: Pitchbook)

US investment values are 
skewed by three very 
large deals by scaled 
players: the $4.2bn 
Paychex acquisition of 
Paycor, ADP’s $1bn debt 
facility, and Rippling’s 
$450m Series G. 

Deal volume is still 
relatively low.

However there have 
been multiple notably 
large rounds in Europe 
and the UK, especially at 
Series A: see next slides$2.2B
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Implications and analysis
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https://www.paycor.com/company/news-press/paychex-completes-acquisition-of-paycor/
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Transactions

Theme Examples from the quarter

Workflows + AI in HR 
Tech gaining traction

• Flip (Munich) €28m Series A extension notably including consulting firm Roland Berger
• StackOne (London) €20m Series A including Workday Ventures
• Circula (Berlin) €15m
• Shakers (Madrid) €14m Series A for integrating specialized tech and creative freelancers with AI
• Aethon (Netherlands) €9.2m growth capital
• Ai.work (Tel Aviv/ New York) $10m Seed
• Penzilla (Munich) €3.2m
• Profinda (London) £3m debt facility

The next AI-powered 
generation of 
recruitment services 
replacing the last?

• Failure of CareerBuilder and Monster merger, apparently for not keeping up with AI
• JobandTalent (Madrid) raises €92m in an alleged “down round”
• Skillvue (Milan) evolving to assessment from recruitment with $6.3m raise
• Metaview (London) $30.1m Series B including Google Ventures
• Workwhile (San Francisco) $23m Series B, including EdTech specialists Khosla, Rethink and Reach 

(notable focus on frontline workers)
• NPHub (Atlanta) $20m growth investment
• Cronofy (Nottingham, UK) £15m growth raise
• Humanly (Seattle) $7m “momentum” round
• Jobright (Santa Clara) $3.2m early-stage financing, including from Indeed

https://ufi.co.uk/ufi-ventures/
https://www.getflip.com/newsroom/press-releases/flip-secures-28-million-series-a-extension-to-expand-new-ai-powered-capabilities-for-deskless-workers/
https://www.stackone.com/press-releases/stackone-raises-20m-series-a-led-by-gv-google-ventures-to-reinvent-saas-and-ai-agent-integrations
https://www.circula.com/en/blog/circula-erhalt-15-millionen-euro-in-erweiterter-series-a-runde
https://tech.eu/2025/05/13/madrid-based-shakers-raises-14m-to-power-the-freelance-workforce-across-europe/
https://www.staffingindustry.com/news/global-daily-news/aethon-raises-eu96-million-from-endeit-capital
https://www.thesaasnews.com/news/ai-work-raises-10-million-in-seed-round
https://www.delinventures.com/post/penzilla-raises-eu3-2m-to-transform-occupational-pensions
https://www.uktech.news/ai/palatine-backs-ai-platform-profinda-with-3m-facility-20250513
https://www.staffingindustry.com/news/global-daily-news/careerbuilder-monster-cites-hiring-slowdown-competition-from-ai
https://techcrunch.com/2025/04/10/jobandtalent-raises-103m-on-a-down-round-1-5b-valuation-as-it-looks-to-ai-to-recruit-temps/
https://tech.eu/2025/05/05/skillvue-secures-6-3m-to-develop-comprehensive-skills-assessment-agents/
https://www.thesaasnews.com/news/metaview-raises-30-1-million-in-series-b
https://fortune.com/2025/06/16/workwhile-flexible-labor-platform-raises-23-million-series-b/
https://www.finsmes.com/2025/06/nphub-receives-20m-growth-investment-from-edison-partners.html
https://www.cronofy.com/blog/cronofy-bgf-15-million-investment
https://www.humanly.io/resource-library/blog/humanly-raises-7m-to-fuel-growth-and-innovation
https://jobright.ai/blog/jobright-launches-first-ai-agent-to-put-job-search-on-autopilot/
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Transactions (cont.)

Theme Examples from the quarter

Benefits and payroll 
automation solutions, 
especially for 
internationally distributed 
workforces, remain 
popular, with notably large 
deal sizes in Europe

• Espresa (Palo Alto) $23m Series A
• Origin (London) €21m Series A
• Salsa (San Francisco) $20m Series A
• Zorro (New York) $20m Series A
• Kota (Dublin) €14.5m Series A
• Ravio (London) $12m Series A

Consolidation of UK 
training and apprenticeship 
providers

• Knovia buys Babington, allegedly in a rescue deal
• Turing buys Boom Training in expansion to UK
• Mindtools buys Kineo

Professional services firm 
diversifying aggressively 
into training

• Accenture buys Ascendient Learning, building on acquisition of Udacity last year 
• (see also Roland Berger participation in Flip’s round, above)
• (note that Tyton Partners’ Banking practice advised on the Ascendient deal)

Others of interest and scale • Clair (New York) $45m for frontline workers to get paid/ advances on salary
• Nectar (Orem, Utah) $40m Series B for “culture platform” around recognition and rewards
• Miter (San Francisco) $38m for specialist software for contractors in construction
• Knowunity (Berlin) €27m Series B for a student AI study companion
• Awardco (Lindon,Utah) $165m Series B at >$1bn valuation for employee rewards
• Klara (Paris) €10m for deskless workforce upskilling and performance tracking

https://ufi.co.uk/ufi-ventures/
https://www.prnewswire.com/news-releases/espresa-raises-23-million-series-a-funding-to-transform-personal-benefits-for-global-workplaces-301972125.html
https://tech.eu/2025/05/15/uk-based-origin-raises-21m-series-a-to-tackle-fragmented-employee-benefits/
https://www.salsa.dev/blog-post/weve-raised-20m-to-make-embedded-payroll-even-easier
https://www.prnewswire.com/news-releases/zorro-secures-20-million-in-series-a-to-transform-the-healthcare-benefits-industry-for-brokers-employers-and-employees-302479032.html
https://tech.eu/2025/05/22/kota-raises-145m-series-a-to-fix-broken-employee-benefits-system/
https://ravio.com/blog/ravio-raises-12m-series-a-to-modernise-compensation-data-for-global-workforces
https://www.sovereigncapital.co.uk/news/babington-knovia
https://feweek.co.uk/struggling-babington-joins-paragon-skills-at-knovia-group/
https://www.bolt-search.com/insights/tech-education-pioneer-turing-college-acquires-boom-training-to-transform-apprenticeships
https://www.mindtools.com/blog/mindtools-acquires-kineo/
https://newsroom.accenture.com/news/2025/accenture-acquires-ascendient-learning-to-expand-learning-and-certification-capabilities-with-instructor-led-training-and-industry-recognized-credentials
https://newsroom.accenture.com/news/2024/accenture-completes-acquisition-of-udacity
https://techcrunch.com/2023/07/06/thrive-capital-clair-fintech-front-line-worker/
https://nectarhr.com/blog/series-b-announcement
https://www.businesswire.com/news/home/20250519455411/en/Miter-Raises-%2438M-from-Bessemer-and-Coatue-to-Help-Contractors-Build-with-Confidence
https://tech.eu/2025/06/13/knowunity-raises-eur27m-to-bring-ai-tutor-to-1-billion-students/
https://www.awardco.com/uk/newsroom/awardco-raises-165-million-surpasses-1-billion-valuation
https://tech.eu/2025/04/11/klara-secures-10m-to-scale-up-skills-development/
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• The Economist on future jobs in America

• Rebecca Winthrop’s podcast with the New York Times’ 
Ezra Klein on the future of education

• The CEO of Signal’s take on agentic AI and privacy

• The Rithm Project on young people’s loneliness in the USA

• The text ChatGPT Deep Research generated on a major 
UK plc as we experimented for this report. It assumed the 
CEO was the same as 18 months ago (he isn’t) and used 
H1 2024 numbers to make claims for H1 2025.
Maybe human authors still have a role…

What’s made us think this quarter

ufi.co.uk/ventures

https://ufi.co.uk/ufi-ventures/
https://www.economist.com/finance-and-economics/2025/06/10/factory-work-is-overrated-here-are-the-jobs-of-the-future
https://www.nytimes.com/2025/05/13/opinion/ezra-klein-podcast-rebecca-winthrop.html
https://www.nytimes.com/2025/05/13/opinion/ezra-klein-podcast-rebecca-winthrop.html
https://techcrunch.com/2025/03/07/signal-president-meredith-whittaker-calls-out-agentic-ai-as-having-profound-security-and-privacy-issues/
https://www.therithmproject.org/
https://ufi.co.uk/ufi-ventures/
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The era of ChatGPT and the Trump administration 
means that the volume and pace of developments 
have significantly increased.

We wanted to produce something faster and crisper.

In particular, we felt the need for a clear focus on 
implications, which AI can’t produce well, at least for 
the moment.

There are rich links for those who wish to dig deeper.

Please let us know what you think!

ventures@ufi.co.uk

Why we’re changing this report

ufi.co.uk/ventures

https://ufi.co.uk/ufi-ventures/
mailto:ventures@ufi.co.uk
https://ufi.co.uk/ufi-ventures/
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Subscribe to the Ventures Bulletin for 
regular reports and investment news from 
Ufi Ventures.

ufi.co.uk/venturestytonpartners.com

ventures@ufi.co.uk

@UfiVentures

https://ufi.co.uk/ufi-ventures/
https://ufi.co.uk/ufi-ventures/bulletin
https://ufi.co.uk/ufi-ventures/
https://www.linkedin.com/showcase/ufiventures
https://tytonpartners.com/
mailto:ventures@ufi.co.uk
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